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Development of a Japanese Goal Disengagement and Reengagement Scale
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Masahiro Kodama (nstitute of Psychology, Graduate School of Comprehensive Human Science,
University of Tiukuba, Tsukuba 305-8572, Japan)

Although resignation is a fundamental psychological activity for human life, there has been little
research directly addressing resignation. Accordingly, the purpose of the present study is to develop
a Japanese Goal Disengagement and Reengagement Scale (JGDRS). The participants are 256 college
students (82 male and 174 female) who completed the newly-developed scales. Analysis results
indicate that JGDRS includes two subscales, which are the Goal Disengagement Scale (GDS) and
the Goal Reengagement Scale (GRS). The GDS consists of two factors of disappearance of
achievement desires, cognitive avoidance, while the GRS consists of three factors of setting new
goal, commitment generation and acting on new goals. Both subscales are shown to have sufficient
Cronbach coefficients, « reliabilityy, and construct validity. In examining concurrent validity,
calculations for the correlation coefficient between the JGDRS and hope revealed a significant
correlation. Accordingly, the JGDRS is shown to possess sufficient levels of reliability and validity.
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