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Actual Condition of Employment of Staff at Schools and Their Tasks:  
Working Conditions and Irregular Employment Problems  

 
Maho (TANAKA)MAYUMI 

 
The purpose of this research is to pay attention to diverse human resources employed at 

schools, to legally arrange from the viewpoints of working conditions and irregular employment 
issues, and to periodically carry out labor issues of faculty and staff in future. Current schools 
include not only teachers but also educational support staff, school advisors, school counselors 
specializing in psychology and welfare, and school social workers. Teachers' working styles are 
diverse with teachers, lecturers and part-time lecturers. Current schools are faculty and staff with 
different forms of employment as one organization involved in the growth of children. So I cited 2 
points as research question. The first point is whether labor-management relations of general 
non-regular employment are more severe than current labor conditions of civil servants, and 
working conditions of irregular employment in schools are severe.  The second point is whether 
irregular employment in schools, treatment of new professionals, labor relations and job functions 
affect the current faculty and staff. 

As a result, the following was clarified. Regarding non-regular employment, there were no 
realities that labor-management relations of irregular employment in schools and labor conditions 
are strict in comparison with civil servants and ordinary workers, but problems as irregular 
workers are left. In addition to the theory of team schools, the content of teachers' jobs will be 
clarified more than ever, based on the idea of "work-style reform". Regarding the job content of 
faculty members, they are moving towards clarification and reduction. At least by the irregular 
employment and the profession, it had at least influence the contents of the job of the existing 
faculty staff. However, it was rarely seen that irregular employment was involved in the treatment 
of regular teachers and labor relations itself. Regarding this, the treatment of regular faculty staff 
depends on the fact that it is specified by law. 
 




